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Key Points

If you wish to express any key points, or to emphasise particular aspects of your submission, or add
comments in the nature of a covering letter, then the following space can be used for this purpose.

It is imperative that we look at the reporting in a new light entirely. We need to incorporate an
educational component into corporations and governments on creating a newer mindset on the
merits of a global model to follow. An industrial revolution and understanding the business case
for sustainability is crucial for transparency for stakeholders for partner participation for human
resources and for training personnel. We need a gateway for teaching employees in
governments as well as in the companies and communities for 24 7 access in educating in the
topics supporting then reporting the results in a way all understand on green building concepts,
facilitating and developing key sustainability initiatives. These training modules deliver
practical, hands-on application for each topic. We must begin to educate on universal topics
such as water conservation, green purchasing concepts, teach transparency, environmental
accounting and more. OR any efforts in this economy, cannot be recognized for the end result
which is economic reform, globally.

Whether for government or business, with a location that is also international in scope, this type
of knowledge and its delivery is for all employees ( who are consumers) and who need to be
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The World has Changed - Reporting Must Too (page 5 of the Discussion Paper)

Q1. (a) Do you believe that action is needed to help improve how organizations represent their
value-creation processe Why,/why note

Yes. Many governments in many countries are mandating change in infrastructure with regard
to how the environment is affected, for how they develop, build or renovate, and how
communities must begin to report on these accomplishments as they relate to greener
business practices, developing energy plans and implementing key sustainability initiatives as
economic indicators. Governments across the world, on the local regional and federal levels
will want to know these courses are available on line. It is important they know this relationship
and platform comes with 24/7 access and back end reporting for all partnerships and for their
administrative tracking procedures for test scores, registration numbers, and other statistical

Q1. (b) Do you agree that this action should be international in scope? Why/why note

Most countries are beginning to implement programs and mandate adding renewable energy.
Bringing in a global education model on line that offers training on topics covering
sustainability strategies and programs, innovation, and best practices and is designed for:
Managers and Supervisors who will be involved in the implementation process of an
organizations’

guest for becoming more energy efficient and in planning for green fleets and/or green
procurement, sustainability and energy saving programs.

Towards Integrated Reporting (page 6 of the Discussion Paper)

Q2. Do you agree with the definition of Integrated Reporting on page 62 Why,/why not?

Yes, | do. But value must be based on additional variables. Across the world, greenhouse gas
emissions are a grave concern and acceptance is becoming universal. Environmental
companies, schools who provide continuing education or professional development,
companies who manufacture wind, solar, construction/lighting/green building products will
want more information and educate through their chain on these topics.

An International Integrated Reporting Framework (page 8 of the Discussion
Paper)

Q3. Do you support the development of an International Integrated Reporting Framework VWhy,/why
note

| do. But the demographics must broaden. Reporting to just the top levels, is not going to effect
any change to the "little" guy.



Q4. [a) Do you agree that the initial focus of Integrated Reporting should be on reporting by larger
companies and on the needs of their investorse Why,/why not?

No, all companies need to report on their value driven model. It will help them to think more
and the "little" guy will be more engaged on what the true value of who they are means.

Q4. (b) Do you agree that the concepts underlying Integrated Reporting will be equally applicable to
small and medium enterprises, the public secfor and notforprofit organizations?

Yes, most definitely.

Business Model and Value Creation (page 11 of the Discussion Paper)

Q5. Are: (a) the organization’s business model; and (b} its ability to create and sustain value in the
short, medium and long term, appropriate as central themes for the future direction of reporting?@

Why/why note

Yes, but they will need clearer and in this day and age, easier explanations.

Q0. Do you find the concept of multiple capitals helpful in explaining how an organization creates
and sustains value? Why/why not?

Yes, it makes sense.



Guiding Principles (page 12 of the Discussion Paper)
Q7. Do the Guiding Principles identified in the Discussion Paper provide a sound foundation for

preparing an Integrated Report — are they collectively appropriate; is each individually appropriate;

and are there other Guiding Principles that should be added? Why/why note

Yes, good job here....Finel would stress more of a global outlook.

Content Elements (page 15 of the Discussion Paper)
Q8. Do the Content Elements identified in the Discussion Paper provide a sound foundation for

preparing an Integrated Report— are they collectively appropriate; is each individually appropriate;
and are there other Content Elements that should be added?2 Why/why not?

Fine. Yes. It encourages an in depth view of business practices.

What Will Integrated Reporting Mean for Me? (Reporting organizations - page
21, Investors - page 22, Policymakers, regulators and standard-setters - page
23, Other perspectives - page 24 of the Discussion Paper)

Q9. (a) From your perspective: Do you agree with the main benefits as presented in the Discussion

Papere Why/why not?

Yes, | do think it is well done.



Q9. (b) From your perspective: Do you agree with the main challenges as presented in
the Discussion Paperg Why/why note

Yes.

Q9. (c) From your perspective: Do you agree that Integrated Reporting will drive the disclosure of
information that is useful for integrated analysis (from the perspective of investors|2 Why,/why not?

I do like the concepts of Integrated reporting and an investors mind-set is global now, so yes,
well done.

Future Direction (page 25 of the Discussion Paper)

Q10. (a) Do you agree that the actions listed in the Discussion Paper should be the next steps
undertaken by the lIRC2 Why/why note Are there other significant actions that should be added?

Good Summary. Actions list is appropriate.

Q10. (b) What priority should be afforded to each action@ VWhy?

Nothing to add.



Q11. Do you have any other comments that you would like the lIRC to consider?

Additional questions: These are NOT compulsory but will help with analysis if complefed

| have provided feedback that reflects:
Personal inferest
[E]  Inferest of an organization, please provide the name of the organization:

Which best describes your involvement with sustainability reporting?
Please tick all that apply.
[] Reporter (prepare a report for my own organization)
[]  Consuliant (report preparer on behalf of a third party)
] Assurance provider
[1 Report reader (read reports for the purpose of evaluating or analyzing organizations)
[0]  Other, please specify:
Course de\iilopetfo_r governJme;\nt alntlj_ busines§esl.C%AreeJn Educati(?_r
Please indicate how many years of experience you have with sustainability reporting:
O  No experience
O lessthan 1 year
1-5 years
More than 5 years

Submit to the IIRC
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